Reinforcement Implementation Checklist
This checklist can be used to document the fidelity of implementation of reinforcement during observation. It includes each step of the process of reinforcement which can be marked to indicate to what extent the step was implemented.
[bookmark: DateTextBox][bookmark: PractionerNameText]Date:     						Practitioner Observed:      
[bookmark: LocationTextBox][bookmark: ObserverInitialText]Location:     					Observer’s Initials:      
Place a check mark in the corresponding scoring box for each step.
Scoring Key: 2 = implemented; 1 = partially implemented; 0 = did not implement; NA = not applicable
	Step
	Score of 2
	Score of 1
	Score of 0
	NA

	Step 1 Identifying the Target Behavior: Practitioner defines the target behavior in observable and measurable terms.
	[bookmark: Step1Score2]|_|
	[bookmark: Step1Score1]|_|
	[bookmark: Step1Score0]|_|
	[bookmark: Step1NA]|_|

	Step 2 Collecting Baseline Data: Practitioner measures a learner’s use of the target behavior before implementing reinforcement by collecting either frequency or duration data.
	[bookmark: Step2Score2]|_|
	[bookmark: Step2Score1]|_|
	[bookmark: Step2Score0]|_|
	[bookmark: Step2NA]|_|

	Step 2b: Practitioner collects baseline data for at least four days before beginning implementation.
	[bookmark: Step2bScore2]|_|
	[bookmark: Step2bScore1]|_|
	[bookmark: Step2bScore0]|_|
	[bookmark: Step2bNA]|_|

	Step 2c: Practitioner collects baseline data in multiple settings or activities.
	[bookmark: Step2cScore2]|_|
	[bookmark: Step2cScore1]|_|
	[bookmark: Step2cScore0]|_|
	[bookmark: Step2cNA]|_|

	Step 3 Establishing Goals and Performance Criteria: Practitioner establishes an age and developmentally appropriate goal for each target behavior.
	[bookmark: Step3Score2]|_|
	[bookmark: Step3Score1]|_|
	[bookmark: Step3Score0]|_|
	[bookmark: Step3NA]|_|

	Step 3b: Practitioner establishes at least three different performance criteria for each goal to monitor learner progress.
	[bookmark: Step3bScore2]|_|
	[bookmark: Step3bScore1]|_|
	[bookmark: Step3bScore0]|_|
	[bookmark: Step3bNA]|_|

	Step 4 Identifying Reinforcers: Practitioner considers the age of the learner.
	[bookmark: Step4Score2]|_|
	[bookmark: Step4Score1]|_|
	[bookmark: Step4Score0]|_|
	[bookmark: Step4NA]|_|

	Step 4b: Practitioner considers the natural reinforcers that could be used to teach the target behavior.
	[bookmark: Step4bScore2]|_|
	[bookmark: Step4bScore1]|_|
	[bookmark: Step4bScore0]|_|
	[bookmark: Step4bNA]|_|

	Step 4c: Practitioner observes the learner in natural settings and identifies activities, objects, and edibles the learner selects when given free choice.
	[bookmark: Step4cScore2]|_|
	[bookmark: Step4cScore1]|_|
	[bookmark: Step4cScore0]|_|
	|_|

	Step 4d: Practitioner observes the learner in natural settings and identifies phrases or gestures that appear to produce a positive response from the learner.
	[bookmark: Step4dScore2]|_|
	[bookmark: Step4dScore1]|_|
	[bookmark: Step4dScore0]|_|
	[bookmark: Step4cNA]|_|

	Step 4e: Practitioner identifies potential reinforcer by asking the learner (if appropriate) what they may like and asking the learner’s family and other staff what reinforcers have worked in the past.
	[bookmark: Step4eScore2]|_|
	[bookmark: Step4eScore1]|_|
	[bookmark: Step4eScore0]|_|
	[bookmark: Step4eNA]|_|

	Step 4f: Practitioner identifies potential reinforcers by completing a reinforcer sampling, reinforcer checklist, or preference assessment.
	[bookmark: Step4fScore2]|_|
	[bookmark: Step4fScore1]|_|
	[bookmark: Step4fScore0]|_|
	[bookmark: Step4fNA]|_|

	Step 5 Creating a Reinforcer Menu: Practitioner creates a menu of possible reinforcers for the learner listed by name or picture.
	[bookmark: Step5Score2]|_|
	[bookmark: Step5Score1]|_|
	[bookmark: Step5Score0]|_|
	[bookmark: Step5NA]|_|

	Step 5b: Practitioner allows the learner to select a desired object, activity, or edible from the reinforcer menu before or after the activity or task.
	[bookmark: Step5bScore2]|_|
	[bookmark: Step5bScore1]|_|
	[bookmark: Step5bScore0]|_|
	[bookmark: Step5bNA]|_|

	Step 6 Selecting a Schedule of Reinforcement: Practitioner selects and uses continuous reinforcement when the learner is first learning a target behavior.
	[bookmark: Step6Score2]|_|
	[bookmark: Step6Score1]|_|
	[bookmark: Step6Score0]|_|
	[bookmark: Step6NA]|_|

	Step 6b: Practitioner selects and uses intermittent reinforcement when the learner has met their initial performance criterion that was established in Step 3.
	[bookmark: Step6bScore2]|_|
	[bookmark: Step6bScore1]|_|
	[bookmark: Step6bScore0]|_|
	[bookmark: Step6bNA]|_|

	Step 7 Implementing Reinforcement Schedule: Practitioner delivers reinforcement after the learner demonstrates the target behavior:
· Immediately and for each instance if using a continuous schedule of reinforcement; or
· for each instance after the established schedule criterion if using an intermittent schedule of reinforcement.
	[bookmark: Step7Score2]|_|
	[bookmark: Step7Score1]|_|
	[bookmark: Step7Score0]|_|
	[bookmark: Step7NA]|_|

	Step 7b: Practitioner describes to the learner the target behavior after the learner uses it correctly.
	[bookmark: Step7bScore2]|_|
	[bookmark: Step7bScore1]|_|
	[bookmark: Step7bScore0]|_|
	[bookmark: Step7bNA]|_|

	Step 7c: Practitioner provides reinforcer if, and only if, the learner demonstrates the target behavior.
	[bookmark: Step7cScore2]|_|
	[bookmark: Step7cScore1]|_|
	[bookmark: Step7cScore0]|_|
	[bookmark: Step7cNA]|_|

	Step 7d: Practitioner provides small amounts of the reinforcer after the target behavior is demonstrated by the learner.
	[bookmark: Step7dScore2]|_|
	[bookmark: Step7dScore1]|_|
	[bookmark: Step7dScore0]|_|
	[bookmark: Step7dNA]|_|

	Step 7e: Practitioner pairs activity or material reinforcers with social reinforcement.
	[bookmark: Step7eScore2]|_|
	[bookmark: Step7eScore1]|_|
	[bookmark: Step7eScore0]|_|
	[bookmark: Step7eNA]|_|

	Step 7f: When using primary reinforcers (e.g. food, drink), the practitioner also delivers a secondary reinforcer.
	[bookmark: Step7fScore2]|_|
	[bookmark: Step7fScore1]|_|
	[bookmark: Step7fScore0]|_|
	[bookmark: Step7fNA]|_|

	Step 8 Preventing Satiation: Practitioner varies reinforcers for target behavior or uses a different reinforcer for each target behavior.
	[bookmark: Step8Score2]|_|
	[bookmark: Step8Score1]|_|
	[bookmark: Step8Score0]|_|
	[bookmark: Step8NA]|_|

	Step 8b: Practitioner uses short instructional sessions to teach target behaviors.
	[bookmark: Step8bScore2]|_|
	[bookmark: Step8bScore1]|_|
	[bookmark: Step8bScore0]|_|
	[bookmark: Step8bNA]|_|

	Step 8c: If edible reinforcers are used, the practitioner uses them minimally and offers a variety.
	[bookmark: Step8cScore2]|_|
	[bookmark: Step8cScore1]|_|
	[bookmark: Step8cScore0]|_|
	[bookmark: Step8cNA]|_|

	Step 8d: Practitioner shifts from using primary reinforcers to secondary reinforcers as soon as possible.
	[bookmark: Step8dScore2]|_|
	[bookmark: Step8dScore1]|_|
	[bookmark: Step8dScore0]|_|
	[bookmark: Step8dNA]|_|

	Step 8e: Practitioner begins using a different reinforcer if satiation does occur.
	[bookmark: Step8eScore2]|_|
	[bookmark: Step8eScore1]|_|
	[bookmark: Step8eScore0]|_|
	[bookmark: Step8eNA]|_|

	Step 9 Monitoring Learner Progress:
Practitioner uses progress monitoring data to determine when or if the learner has mastered the target behavior.
	[bookmark: Step9Score2]|_|
	[bookmark: Step9Score1]|_|
	[bookmark: Step9Score0]|_|
	[bookmark: Step9NA]|_|

	Step 9b: As the learner meets performance criterion, the practitioner moves from a continuous reinforcement schedule to an intermittent schedule of reinforcement.
	[bookmark: Step9bScore2]|_|
	[bookmark: Step9bScore1]|_|
	[bookmark: Step9bScore0]|_|
	[bookmark: Step9bNA]|_|

	Step 9c: Practitioner uses progress monitoring data to adjust reinforcement strategies and intervention if the target behavior is not increasing.
	[bookmark: Step9cScore2]|_|
	[bookmark: Step9cScore1]|_|
	[bookmark: Step9cScore0]|_|
	[bookmark: Step9cNA]|_|



This checklist is adapted and modified from Maddox, L. (2020) & Neitzel, J. (2009). Implementation checklist for reinforcement. Chapel Hill, NC: The National Professional Development Center on Autism Spectrum Disorders, Frank Porter Graham Child Development Institute, University of North Carolina.
